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b Subject: VP/HR — Bonded (child) labour of Dalit girls in garment production of EU-based
companies

Various reports have been published in the last few years on the involvement of European and US garment brands
and retailers in garment production in South India, where at least 100 000 girls and young women — mostly of Dalit
(‘untouchable’) or low caste background — work under recruitment and employment schemes that amount to
bonded labour. Recently the report ‘Maid in India’ by SOMO and the India Committee of the Netherlands provided
evidence that 37 EU-based companies are sourcing from four large Tamil Nadu-based garment manufacturers
where these and related human rights violations are taking place. Following on from an earlier report entitled
‘Captured by Cotton’, which was published in May 2011, some improvements have been made as a result of
pressure from active buyers, NGOs, etc., but according to ‘Maid in India’, major abuses continue to occur.

1. Is the Vice-President/High Representative willing to raise this corporate social responsibility — (CSR) and human
rights-related issue — which concerns numerous European companies — with the Indian Government, with a view
to working on a joint solution?

2. Is the VP/HR willing to raise this issue with the EU-based companies involved in order to come up with a joint
plan of action, to monitor its implementation and to report the results achieved to Parliament every year?

3. Is the VP/HR, in view of the Commission’s criteria for effective self- and co-regulation processes on CSR
(point 4.3. of the EU strategy 2011-2014 on CSR), willing to work with the garment industry as a pilot in order to
develop a code of good practice for self- and co-regulation exercises (point of action 5 of CSR strategy)?

4. |s the VP/HR, in view of the Commission’s endorsement of the UN Guiding Principles on Business and Human
Rights, willing to demand full supply-chain transparency from the European garment industry, for example as the
Dutch Parliament has recently demanded in a motion?

5. Is the VP/HR willing to bring up this case in the context of the EU-India free-trade negotiations as input for the
discussion about the sustainability chapter and how issues like this should be dealt with under the EU-India free
trade agreement?
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Child labour is firmly on the EU's human rights adern India, with project-financing and policy dissions in the local
Human Rights Dialogue. During India's 2012 UniveRatiodic Review five Member States sponsored recemaations on
which the EU will work with India. India is alsogaring an amendment to its Child Labour Act thaudd pave the way for
ratification of the related ILO conventions.

The Commission works towards the elimination ofatébour and supports the action of the ILO andBhpean social
partners of the textile and clothing sector in fréd. It is working with stakeholders to develagCorporate Social
Responsibility human rights guide for industrialtees, based on the UN Guiding Principles for bussnend human rights.

The Commission is also producing guidance materidusiness and Human Rights for SMEs and has rgoevilseen a
study on responsible supply chain management. 8tmmmendations for enterprises to conduct dueettitig for responsible
supply chains are spelled out in the OECD GuidelfoeMultinational Enterprises. The Commission igliermore
developing a code for self and co-regulation, oictvipublic consultation is under way, and in whiklk garment industry
would be welcome to participate.

Concerning the Free Trade Agreement (FTA) negotiafithe inclusion of a chapter on sustainable dgveént is an EU
objective and, as with other recent FTAs, this #ihbe based on transparency and dialogue rathemthaanctions. Such a
chapter would provide an overall framework basedéhternationally recognised standards and agreesmimiuding the ILO'
core labour standards, and while its negotiatiamsensitive matter, the EU's position on it rersdiim.



